
Post-16 Options Guide 2021 - 2022

WHAT'S YOUR NEXT MOVE?
After Year 11 

Careers Leader and Guidance Professional  Level  6 Career Guidance and Development - Mrs Mullarkey

TIMELINE OVERVIEW
Autumn Term - We begin with a series of assemblies, including some with

local employers, making sure all pupils are beginning to look at their post-16

options. In September we had some apprenticeship providers in school at the

lunchtime apprenticeship club, for example Gen 2, System People, British

Army and ASK Apprenticeship, providing information and advice on the

apprenticeships they offer. We strongly encourage pupils to continue

searching for virtual and traditional work experience opportunities in holiday

time.  We also asked pupils what they would like more information on

regarding their options and whether they would like to make an appointment

for their Personal Guidance 1:1.  

Spring Term - Sixth-Form prospectus and taster day plus FE college trips for

all pupils will be arranged for January, then a guide to the NTS Sixth Form

application process.  We also invite employers into school to discuss their

local opportunities available.

Summer Term - It's decision time, and we ask all pupils to complete and sign

their intended destination data forms in April.
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Post-16 Options

GUIDANCE MEETING INFORMATION
Over the coming months your child wil l  be invited to a structured 1 :1  guidance meeting
where they can discuss the options open to them.  This may be during a lunchtime and
early lunch passes can be given in advance if  required.   It  is  essential  they attend this
appointment to ensure they have al l  the relevant information to make an informed
decision for their next steps.   This information is confidential  but can help inform the
Careers Department of the future careers programme pupils require.  
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GUIDANCE MEETING INFORMATION
 

WHAT TO EXPECT FROM YOUR CAREERS APPOINTMENT 
 The aim of a careers appointment is to help you move forward

 It is not about telling you what to do or doing it for you! 
 You can have as many appointments as you need 

 

YOUR APPOINTMENT CAN HELP YOU WITH 
 Exploring the range of options available to you

 Managing difficulties and setbacks with strategies such as back-up ideas
 Researching where to look for information to support your decision-making 

 Planning out your career ideas and putting them into practice 
 Deciding on an action plan for you and your careers adviser to work on 

TO MAKE THE MOST OF YOUR CAREERS APPOINTMENT 
 Write down what you want to discuss during the interview before you attend, including any

specific questions. We will review your answers on the first Destination Data forms you
completed in Form Time in September.  

 Discuss your career ideas with significant others, teachers, parents, and carers 
 Make a list of things you are really good at, and things you like to do 

outside of school 
 Use internet resources such as START to develop and build your skills such as updating

your CV, completing activities such as Skills and Digital skills builder and develop your
profile

 

Post-16 Options
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Post-16 Options

QUALIFICATION LEVELS - WHAT DO
THEY MEAN, AND HOW DO THEY
COMPARE? 

THE NELSON THOMLINSON SCHOOL PAGE 4



NTS Sixth Form

%
Other Sixth Form

To equip students with the knowledge, skills and attributes that they need to make informed decisions about
their learning and work through a cohesive programme of careers education.
To support students through personalised information, advice and guidance to enable them to build up the
confidence to take charge of their career development and effectively manage their own progression through
learning and work.
To inspire students to consider a broad and ambitious range of options and to move on to achieve their full
potential 

Understand themselves and the influences on them
Have self-knowledge - investigate opportunities in learning and work: career exploration
Make and adjust plans to manage change and transition
Access career management such as the Careers Development Institute Framework (CDI)

The Nelson Thomlinson School’s core purpose is ‘to inspire confident learners who will thrive in a changing
world’. Every department works collectively across the school in relation to CEIAG to raise the aspirations,
promote equality of opportunity, celebrate diversity, challenge stereotypes and prepare learners for their future
careers involving local and national employer engagement. 

It is recognised that effective careers guidance contributes to raising aspirations, improving motivation and
overcoming barriers to success.  Expectations are high, including for our most vulnerable and those with special
educational needs and disabilities. Pupils are challenged appropriately and acquire the knowledge, skills and
attitudes for lifelong learning so that they become more adaptable and resilient, make decisions and transitions,
be more enterprising and be able to present themselves well with applications and interviews. This will help
every young person to realise their potential and enhance their employability in their future. 
 
Aims: 

Objectives: 
At the end of each key stage, in preparation for their progression and smooth transition, learners should be able
to:
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Year 2021 - 2022 

From the homepage of the NTS Intranet, use START
and go through the Post-16 choices guide to see what

you could do in the future with the subjects and
qualifications you are considering: 

 
Log in with your details. Full school email address and

DOB is your password.
 

You can also access START from home via a tablet,
phone laptop or PC

For an alternative Careers Quiz try UCAS
or a specific sector one like NHS Careers

FOLLOW US @NTS_CAREERS 



NTS Sixth Form

%
Other Sixth Form

31%
FE College Full Time

12%
Apprenticeships
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DESTINATION DATA 2020-2021
Year 2021 - 2022 

Your Form Tutor

Your current subject teacher (if you're considering

taking the same subject in sixth Form) or the Head of

Department

Your parents/carers.  Show them the guide to Sixth

Form online and START for ideas online and careers

guidance

Current sixth-form students who are already taking the

courses you're interested in

Attend sixth-form events/open evenings

Planning to study for 'A' levels

Please read the 'Guide to the Sixth Form' (latest version) on

the School Website here 

https://nts.cumbria.sch.uk/welcome/

Discuss your ideas or plans with: 

Check the qualifications you will need if you have a

particular career in mind.

You may wish to consider continuing your studies in a Sixth

Form at another school.  School websites should help you

decide whether this is a good idea for you.  Please make

time to visit other schools to help your decision making.

You will need to think about how you will get to Sixth Form

on a daily basis as transportation is no longer free after

Year 11.

Post 18 options after A levels include university,

apprenticeships or employment

Carlisle College - http://www.carlisle.ac.uk/
Lakes College, Lillyhall, Workington - 

Ullswater Community College/Myerscough Penrith

Kendal College - https://kendal.ac.uk/

Your Form Tutor

Your current subject teacher if you value their experience

Your parents/carers. Show them the websites and courses

on offer

College Tutors and admissions staff on a visit to the

college - check out open days/evenings

Planning to study at FE College
There are four Further Education colleges in Cumbria:

Carlisle, Lakes and Ullswater Community College Penrith

and Kendal.  Each College offers different courses and

vocational qualifications

Please take some time online to look at what the different

colleges offer and the qualifications you'll need for the

courses you're interested in. An A-level 3 course can provide

UCAS points to take you onto university.

      https://www.lcwc.ac.uk/

     https://ullswatercc.co.uk/details-confirmed-of-future-
     of-land-based-study-for-cumbria/

Discuss your ideas or plans with: 

Full-time courses are usually 3 days per week so think about

your transport - you might be able to apply for financial help

with transport depending on your family income

Post 18 options after FE college can include university,

apprenticeships or employment
 

54%
NTS Sixth Form

1%
Other Sixth Form



NTS Sixth Form

%
Other Sixth Form

  Access START here
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CAREERS INFORMATION - CDI FRAMEWORK
Year 2021 - 2022 

Your Form Tutor
Your current subject teacher if you value their
experience
Your parents/carers. Show them the websites and
courses on offer
College Tutors and admissions staff on a visit to the
college - check out open days/evenings
T levels are usually 80% in college and 20% in a work
setting approx. 45 days placement

Planning to study 'T' levels
Please see the 'Guide to T Levels' (latest version)
https://www.tlevels.gov.uk/

T levels are currently available at Lakes, Kendal and
Barrow colleges, and one T level is equivalent to 3 'A'
Levels so can lead to University.  
Courses available from 2022:

Onsite Construction                     Digital Business Services
Building Services Engineering   Healthcare Science          
Education & Childcare                 Science
Digital Support & Services          Health (Nurse Cadets)  
Accounting                                   Finance
Management & Administration
Design & Development for Engineering & Manufacturing
Engineering, Manufacturing, Processing & Control
Maintenance, installation & repair engineering &
Manufacturing 

Discuss your ideas or plans with: 

Think about your transport to both the college and your
future potential work placement.  Some courses may also
offer a transition course to a T level

Post 18 options include university, apprenticeships or
employment

 Planning for Apprenticeships

Please visit this website 
https://amazingapprenticeships.com/

As an apprentice you gain skills and qualifications you
need to do a particular job and either receive wages or a
training allowance.  This is usually a combination of 80%
work and 20% college or training 

Apprenticeships are not always easy to find and can be
very competitive.  Some employers recruit through their
own websites or local colleges so you need to look out for
these opportunities regularly

Make sure your CV is up to date with any work
experience, part-time work or volunteering to make your
application 'shine'. If you see one advertised be ready to
apply immediately (don't wait for the closing date) as
they can disappear quickly if they have too many
applications

Examples of training providers: Gen 2, System People,
RWP, JTL, CITB, Cumbria County Council and Gov.uk. Any
locally advertised opportunities will be posted directly
into your START lockers - check them regularly!

You could contact an employer directly, but remember
your first impression begins at 'hello' so prepare yourself
beforehand and know what you want to ask 

As with all your options you will need to think about how
you will get to both the college/training centre and your
workplace on a daily basis

Post 18 Options include higher level apprenticeships,
university or employment



NTS Sixth Form

%
Other Sixth Form

NTS Sixth Form

1%
Other Sixth Form

31%
FE College Full Time

12%
Apprenticeships
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 OTHER OPTIONS
Year 2021 - 2022 

Armed Forces
There are more than 100 different jobs in the army

and the British Army are number 1 apprenticeship

providers in the UK.  The basic entry age requirements

depend on whether or not you are entering the

regular army, or Territorial Army, as an officer or

soldier. If you are entering the regular army, officers

can join aged 18 to 26 years and soldiers can join

between 16 and 32 years and 11 months.

You need to be aged 16 or over to join the Royal Navy.

If you wish to attend Welbeck Defence Sixth Form

College you can apply at 15. If you're under the age of

18, you will need the consent of a parent or guardian.

You can apply directly to join the RAF. You'll need at

least 3 GCSEs grades 9 to 4 including English and

Maths, and a science for some roles. 

Are you practically-minded and interested in working

at sea? Do you want a career that involves travelling

the world? If so, this could be the ideal learning

opportunity for you a full-time Level 2 pre-cadetship

course gives you the knowledge and skills required to

launch a career in the fast-moving world of

commercial shipping.  This programme will provide

you with the foundation required for direct entry onto

the Level 3 pre-cadetship course, known as the

Diploma in Shipping and Maritime Operations. This

could lead to a job in the Merchant Navy or an

apprenticeship in Marine Engineering.

Also Check out Maritime Careers-

https://www.maritimeuk.org/careers/

Internship or traineeships 

An internship gives you the opportunity to work at a

company to learn new skills and gain experience in a

particular industry or job role. They are an established

route into employment. There are various types of

internships:

Work shadowing – you follow one or more members of

a team throughout their day allowing you to learn

directly from experienced staff, sometimes top

industry professionals. Work experience placements –

give you a taste of working in your chosen job. These

are often part of degree courses, but there is also a

range of programmes for school leavers, or you could

arrange your own placement. 

On-call firefighters

Support staff

Wholetime (full time) firefighters recruitment

NHS & Public Services
There are over 350 Careers within the NHS. To get a

head start take the NHS Careers Quiz and see what

could suit you.  
https://www.healthcareers.nhs.uk/FindYourCareer

For local vacancies

https://www.ncic.nhs.uk/careers/current-vacancies

Join our team - North West Ambulance Service
Working for the ambulance service can be

challenging, tiring and emotional but it’s also one of

the most rewarding careers - no matter which role

you have - usually over 18's

https://www.nwas.nhs.uk/careers/roles/apprentice
ships/

Cumbria Police - Keeping Cumbria safe is our
priority, could it be yours?
Cumbria Constabulary prides itself on being an

excellent employer where all people feel valued,

fairly treated and enjoy their work in a supportive

environment. We want the right people in the right

posts with the right skills! To view our current

vacancies follow the link below - usually over 18's

however opportunities in support staff may be

available from age 16

https://www.cumbria.police.uk/careers

Work for Cumbria Fire and Rescue Service
Opportunities can range from operational

firefighters through to vital support staff.

Apprenticeships in the Fire Service

 For information and advice you need for a  

 operational career visit 

https://cumbria.gov.uk/cumbriafire/apprenticeship
s/default.asp

 

https://cumbria.gov.uk/cumbriafire/workforcfrs/oncallfirefighters/default.asp
https://cumbria.gov.uk/cumbriafire/workforcfrs/supportstaff.asp
https://cumbria.gov.uk/cumbriafire/workforcfrs/wholetime/default.asp
https://cumbria.gov.uk/cumbriafire/apprenticeships/default.asp

